








Attachment I

County's Estimated Avoidable Costs compared to TruGreen LandCare's Costs
for Rowland Heights Area Parks Park Maintenance Services

COUNTY COSTS
DIRECT
Salaries:

Position
Benefits w/5th 

Step Variance(1) No. of Positions(2) No. of Months TOTAL
Grounds Maintenance Worker I $3,759.82 3.6722 12 $165,683.25
Grounds Maintenance Worker II $4,204.30 1.9287 12 $97,304.66

5.6009 $262,987.91

(1) 5th Step Variance @ 97.1365%.
(2) Positions reflect annual County Productive Work Hours @ 1764.

Equipment:
Vehicle Usage/Fixed Assets(3) No. of Units No. of Miles Cost/Mile TOTAL

Vehicle Usage
3/4 Ton Pickup Truck 1 3900 0.6433 $2,509
(75 miles per week)

1/2 Ton Pickup Truck 1 3900 0.5029 $1,961
(75 miles per week)

Fixed Assets (annualized 7 yrs)
3/4 Ton Pickup Truck 1 $3,143
1/2 Ton Pickup Truck 1 $2,857

$10,470

Services & Supplies
Includes extra custodial services and restroom cleaning liquids and janitorial supplies $12,477

Total Services and Supplies/Equipment $22,947

INDIRECT(4)

     Avoidable Overhead Contract Admin. $0
     Avoidable Overhead Agency Admin. $0

$0

TOTAL ESTIMATED COUNTY AVOIDABLE COSTS(5) $285,935
(3) Equipment costs include the use of a 3/4 ton truck @ 75 miles per week @ $0.6433 per mile and 1/2 ton truck @ 
75 miles per week @ $0.5029 per mile.
(4) Indirect Costs include monitoring by County field staff.
(5) County's cost to provide the current and proposed level of service.

TRUGREEN LANDCARE'S COSTS
DIRECT(6)

Contractor Cost 
     Current Cost $155,142
     Proposed Cost - restroom services @ Bill Blevins Park $1,947
Total Contractor Direct Costs $157,089

INDIRECT COSTS(7)

     Avoidable Overhead Contract Admin. $0
     Avoidable Overhead Agency Admin. $0

$0

TOTAL CONTRACTING COSTS (Direct Costs plus Indirect Costs) $157,089
(6) Contractor's current and proposed costs.
(7) Contract monitoring conducted by existing County staff.

ESTIMATED SAVINGS FROM CONTRACTING (TOTAL ESTIMATED COUNTY 
AVOIDABLE COSTS LESS TOTAL CONTRACTING COSTS) $128,846
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AMENDMENT NUMBER 1 TO CONTRACT NUMBER 73910 
FOR PARK MAINTENANCE SERVICES FOR ROWLAND HEIGHTS AREA PARKS 

 
 
THIS AMENDMENT NUMBER 1 TO THE PARK MAINTENANCE SERVICES 
CONTRACT, made and entered this _________ day of ________________, 2006 
 
 
BY AND BETWEEN THE    COUNTY OF LOS ANGELES, a body 

corporate and politic, hereinafter 
referred to as “County”, 

 
AND       TRUGREEN LANDCARE, BRANCH 

6246, hereinafter referred to as 
“Contractor” for park maintenance 
services, hereinafter referred to as 
“services” for Rowland Heights Area 
Parks, hereinafter referred to as 
“facility”. 

 
R E C I T A L S

 
 WHEREAS, on February 19, 2002, the County Board of Supervisors (Board) 

approved Contract Number 73910 (Contract) with Gothic Landscape for the provision of 

park maintenance services for Rowland Heights Area Parks; and 

 WHEREAS, on March 1, 2004, pursuant to Section 9, Assignment, of the 

Contract, the Department of Parks and Recreation (Department) approved the 

assignment of Contract from Gothic Landscape to Contractor; and  

 WHEREAS, the County has constructed a restroom building at Bill Blevins Park 

which requires maintenance services; and 

 WHEREAS, pursuant to Section 7, Additional Compensation, Paragraph 7.02.02 

of the Contract, compensation may be authorized by the Board to increase the 

Contractor’s level of maintenance due to inclusion of newly developed appurtenant 

structures within the existing facilities identified in Exhibit A, Statement of Work, of the 

Contract; and 

 WHEREAS, the County and Contractor agree to expand the park maintenance 

service requirements as set forth in Exhibit A, Statement of Work, of the Contract to 

include the newly developed appurtenant structure; and 
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 WHEREAS, the County reserves the right to amend other terms and conditions 

in the Contract as they become necessary; and 

 WHEREAS, this Amendment contains amended provisions consistent with the 

County’s right and the Contractor has affirmed the implementation of these provisions; 

 NOW THEREFORE, in consideration of the mutual promises, covenants and 

conditions set forth herein, the parties hereto and each of them does agree as follows: 

1.0 CONTRACTOR’S SERVICE 
 The Contractor shall provide the required maintenance services for the newly 

constructed restroom at Bill Blevins Park in the manner and form described in 

Exhibit A, Statement of Work, Section II, “On-Going Maintenance Tasks”, of the 

Contract. 

2.0 PRICING AND BILLING SCHEDULE 
 2.1 The Contractor shall provide the required maintenance services in the 

manner and form described above and consistent with the costs identified 

in the attached Exhibit B-1, Supplemental Pricing and Billing Schedule.   

 2.2 Exhibit B, Pricing and Billing Schedule, of the Contract is amended to 

include the attached Exhibit B-1, Supplemental Pricing and Billing 

Schedule, and to increase the Annual Contract Costs for all facilities to 

One Hundred Fifty-Seven Thousand Eighty-Nine Dollars ($157,089.00). 

3.0  APPLICABLE DOCUMENTS 
  The existing Paragraph 1 of the Contract is amended to include Exhibits B-1, K, 

L, M, N, and O, which are attached hereto and form part of the Contract. 

4.0  ASSIGNMENT 
  The existing Paragraph 9 of the Contract is deleted in its entirety and the 

following paragraph is substituted: 

  “9.  ASSIGNMENT AND DELEGATION  
    9.1  The Contractor shall not assign its rights or delegate its duties under 

this Contract, or both, whether in whole or in part, without the prior 

written consent of the County, in its discretion, and any attempted 

assignment or delegation without such consent shall be null and void.  
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For purposes of this sub-paragraph, County consent shall require a 

written amendment to the Contract, which is formally approved and 

executed by the parties.  Any payments by the County to any 

approved delegate or assignee on any claim under this Contract shall 

be deductible, at the County’s sole discretion, against the claims, 

which the Contractor may have against the County. 

    9.2  Shareholders, partners, members, or other equity holders of 

Contractor may transfer, sell, exchange, assign, or divest themselves 

of any interest they may have therein.  However, in the event any 

such sale, transfer, exchange, assignment, or divestment is effected 

in such a way as to give majority control of the Contractor to any 

person(s), corporation, partnership, or legal entity other than the 

majority controlling interest therein at the time of execution of the 

Contract, such disposition is an assignment requiring the prior written 

consent of the County in accordance with applicable provisions of 

this Contract. 

    9.3  If any assumption, assignment, delegation, or takeover of any of the 

Contractor’s duties, responsibilities, obligations, or performance of 

same by any entity other than the Contractor, whether through 

assignment, subcontract, delegation, merger, buyout, or any other 

mechanism, with or without consideration for any reason whatsoever 

without the County’s express prior written approval, shall be a 

material breach of the Contract which may result in the termination of 

this Contract.  In the event of such termination, the County shall be 

entitled to pursue the same remedies against the Contractor as it 

could pursue in the event of default by the Contractor. 

5.0  RECORD RETENTION AND INSPECTION 
  The existing Paragraph 14 of the Contract is deleted in its entirety and the 

following paragraph is substituted: 
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  “14. RECORD RETENTION AND INSPECTION/AUDIT SETTLEMENT 
    The Contractor shall maintain accurate and complete financial records of its 

activities and operations relating to this Contract in accordance with 

generally accepted accounting principles. The Contractor shall also 

maintain accurate and complete employment and other records relating to 

its performance of this Contract.  The Contractor agrees that the County, or 

its authorized representatives, shall have access to and the right to 

examine, audit, excerpt, copy, or transcribe any pertinent transaction, 

activity, or record relating to this Contract.  All such material, including, but 

not limited to, all financial records, bank statements, cancelled checks or 

other proof of payment, timecards, sign-in/sign-out sheets and other time 

and employment records, and proprietary data and information, shall be 

kept and maintained by the Contractor and shall be made available to the 

County during the term of this Contract and for a period of five (5) years 

thereafter unless the County’s written permission is given to dispose of any 

such material prior to such time.  All such material shall be maintained by 

the Contractor at a location in Los Angeles County, provided that if any 

such material is located outside Los Angeles County, then, at the County’s 

option, the Contractor shall pay the County for travel, per diem, and other 

costs incurred by the County to examine, audit, excerpt, copy, or transcribe 

such material at such other location. 

    14.1 In the event that an audit of the Contractor is conducted specifically 

regarding this Contract by any Federal or State auditor, or by any 

auditor or accountant employed by the Contractor or otherwise, then 

the Contractor shall file a copy of such audit report with the County’s 

Auditor-Controller within thirty (30) days of the Contractor’s receipt 

thereof, unless otherwise provided by applicable Federal or State law 

or under this Contract.  Subject to applicable law, the County shall 

make a reasonable effort to maintain the confidentiality of such audit 

report(s). 
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    14.2 Failure on the part of the Contractor to comply with any of the 

provisions of this Sub-paragraph 14 shall constitute a material 

breach of this Contract upon which the County may terminate or 

suspend this Contract. 

    14.3 If, at any time during the term of this Contract or within five (5) years 

after the expiration or termination of this Contract, representatives of 

the County conduct an audit of the Contractor regarding the work 

performed under this Contract, and if such audit finds that the 

County’s dollar liability for any such work is less than the payments 

made by the County to the Contractor, then the difference shall be 

either: a) repaid by the Contractor to the County by cash payment 

upon demand or b) at the sole option of the County’s Auditor-

Controller, deducted from any amounts due to the Contractor from 

the County, whether under this Contract or otherwise.  If such audit 

finds that the County’s dollar liability for such work is more than the 

payments made by the County to the Contractor, then the difference 

shall be paid to the Contractor by the County by cash payment, 

provided that in no event shall the County’s maximum obligation for 

this Contract exceed the funds appropriated by the County for the 

purpose of this Contract. 

    14.4 In addition to the above, the Contractor agrees, should the  

County or its authorized representatives determine, in the County’s 

sole  discretion, that it is necessary or appropriate to review a 

broader scope of the Contractor’s records (including, certain records 

related to non-County contracts) to enable the County to evaluate 

the Contractor’s compliance with the County’s Living Wage Program, 

that the Contractor shall promptly and without delay provide to the 

County, upon the written request of the County or its authorized 

representatives, access to and the right to examine, audit, excerpt, 

copy, or transcribe any and all transactions, activities, or records  

relating to any of its employees who have provided services to the 
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County under this Contract, including without limitation, records 

relating to work performed by said employees on the Contractor’s 

non-County contracts.  The Contractor further acknowledges that the 

foregoing requirement in this subparagraph relative to the 

Contractor’s employees who have provided services to the County 

under this Contract is for the purpose of enabling the County in its 

discretion to verify the Contractor’s full compliance with and 

adherence to California labor laws and the County’s Living Wage 

Program.  All such materials and information, including, but not 

limited to, all financial records, bank statements, cancelled checks or 

other proof of payment, timecards, sign-in/sign-out sheets and other 

time and employment records, and proprietary data and information, 

shall be kept and maintained by the Contractor and shall be made 

available to the County during the term of this Contract and for a 

period of five (5) years thereafter unless the County’s written 

permission is given to dispose of any such materials and information 

prior to such time.  All such materials and information shall be 

maintained by the Contractor at a location in Los Angeles County, 

provided that if any such materials and information is located outside 

Los Angeles County, then, at the County’s option, the Contractor 

shall pay the County for travel, per diem, and other costs incurred by 

the County to examine, audit, excerpt, copy, or transcribe such 

materials and information at such other location. “  

6.0 CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY’S CHILD 
SUPPORT COMPLIANCE PROGRAM 

 Within the existing Paragraph 26 of the Contract entitled “CONTRACTOR’S 

WARRANTY OF ADHERENCE TO COUNTY’S CHILD SUPPORT 

COMPLIANCE PROGRAM,” the words “District Attorney” are deleted and 

replaced with “Child Support Services Department.” 

 

6 



7.0 TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN COMPLIANCE 
WITH COUNTY’S CHILD SUPPORT COMPLIANCE 

 With the existing Paragraph 27 of the Contract entitled “TERMINATION FOR 

BREACH OF WARRANTY TO MAINTAIN COMPLIANCE WITH COUNTY’S 

CHILD SUPPORT COMPLIANCE,” the words “District Attorney” are deleted and 

replaced with “Child Support Services Department.” 

8.0 CONTRACTOR’S ACKNOWLEDGMENT OF COUNTY’S COMMITMENT TO 
CHILD SUPPORT COMPLIANCE ENFORCEMENT 

 Within the existing Paragraph 28 entitled “CONTRACTOR’S 

ACKNOWLEDGMENT OF COUNTY’S COMMITMENT TO CHILD SUPPORT 

COMPLIANCE ENFORCEMENT,” the words “District Attorney” are deleted and 

replaced with “Child Support Services Department.” 

9.0 LIVING WAGE PROGRAM 
 The existing Paragraph 38 of the Contract is deleted in its entirety and the 

following paragraph is substituted: 

 “38. COMPLIANCE WITH THE COUNTY’S LIVING WAGE PROGRAM 
    38.1  Living Wage Program: 
        This Contract is subject to the provisions of the County’s ordinance 

entitled Living Wage Program as codified in Sections 2.201.010 

through 2.201.100 of the Los Angeles County Code, a copy of 

which is attached as Exhibit K and incorporated by reference into 

and made a part of this Contract.  

    38.2  Payment of Living Wage Rates. 
        1. Unless the Contractor has demonstrated to the County’s 

satisfaction either that the Contractor is not an “Employer” as 

defined under the Program (Section 2.201.020 of the County 

Code) or that the Contractor  qualifies for an exception to the 

Living Wage Program (Section 2.201.090 of the County Code), 

the Contractor shall pay its Employees no less than the 

applicable hourly living wage rate, as set forth immediately 

below, for the Employees’ services provided to the County, 
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including, without limitation, "Travel Time" as defined below in 

Subsection 5 of this Subparagraph 10.1.2, under the Contract: 

          a. Not less than $9.46 per hour if, in addition to the per-hour 

wage, the Contractor contributes less than $1.14 per hour 

towards the provision of bona fide health care benefits for its 

Employees and any dependents; or 

           b. Not less than $8.32 per hour if, in addition to the per-hour 

wage, the Contractor contributes at least $1.14 per hour 

towards the provision of bona fide health care benefits for its 

employees and any dependents. The Contractor will be 

deemed to have contributed $1.14 per hour towards the 

provision of bona fide health care benefits if the benefits are 

provided through the County Department of Health Services 

Community Health Plan.  If, at any time during the Contract, 

the Contractor contributes less than $1.14 per hour towards 

the provision of bona fide health care benefits, the 

Contractor shall be required to pay its Employees the higher 

hourly living wage rate.   

        2. For purposes of this Sub-paragraph, “Contractor” includes any 

subcontractor engaged by the Contractor to perform services for 

the County under the Contract. If the Contractor uses any 

subcontractor to perform services for the County under the 

Contract, the subcontractor shall be subject to the provisions of 

this Sub-paragraph.  The provisions of this Subparagraph shall 

be inserted into any such subcontract and a copy of the Living 

Wage Program shall be attached to the subcontract.  

“Employee” means any individual who is an employee of the 

Contractor under the laws of California, and who is providing 

full-time services to the Contractor, some or all of which are 

provided to the County under the Contract.  “Full-time” means a 

minimum of 40 hours worked per week, or a lesser number of 
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hours, if the lesser number is a recognized industry standard 

and is approved as such by the County; however, fewer than 35 

hours worked per week will not, in any event, be considered full-

time. 

        3. If the Contractor is required to pay a living wage when the 

Contract commences, the Contractor shall continue to pay a 

living wage for the entire term of the Contract, including any 

option period.   

        4. If the Contractor is not required to pay a living wage when the 

Contract commences, the Contractor shall have a continuing 

obligation to review the applicability of its “exemption status” 

from the living wage requirement. The Contractor shall 

immediately notify the County if the Contractor at any time either 

comes within the Living Wage Program’s definition of 

“Employer” or if the Contractor no longer qualifies for an 

exception to the Living Wage Program. In either event, the 

Contractor shall immediately be required to commence paying 

the living wage and shall be obligated to pay the living wage for 

the remaining term of the Contract, including any option period.  

The County may also require, at any time during the Contract 

and at its sole discretion, that the Contractor demonstrate to the 

County’s satisfaction that the Contractor either continues to 

remain outside of the Living Wage Program’s definition of 

“Employer” and/or that the Contractor continues to qualify for an 

exception to the Living Wage Program.  Unless the Contractor 

satisfies this requirement within the time frame permitted by the 

County, the Contractor shall immediately be required to pay the 

living wage for the remaining term of the Contract, including any 

option period. 

        5. For purposes of the Contractor's obligation to pay its Employees 

the applicable hourly living wage rate under this Contract, 
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“Travel Time” shall have the following two meanings, as 

applicable: 1) With respect to travel by an Employee that is 

undertaken in connection with this Contract, Travel Time shall 

mean any period during which an Employee physically travels to 

or from a County facility if the Contractor pays the Employee 

any amount for that time or if California law requires the 

Contractor to pay the Employee any amount for that time; and 

2) With respect to travel by an Employee between County 

facilities that are subject to two different contracts between the 

Contractor and the County (of which both contracts are subject 

to the Living Wage Program), Travel Time shall mean any 

period during which an Employee physically travels to or from, 

or between such County facilities if the Contractor pays the 

Employee any amount for that time or if California law requires 

the Contractor to pay the Employee any amount for that time.   
    38.3  Contractor’s Submittal of Certified Monitoring Reports. 
        The Contractor shall submit to the County certified monitoring 

reports at a frequency instructed by the County.  The certified 

monitoring reports shall list all of the Contractor’s Employees during 

the reporting period.  The certified monitoring reports shall also 

verify the number of hours worked, the hourly wage rate paid, and 

the amount paid by the Contractor for health benefits, if any, for 

each of its Employees.  The certified monitoring reports shall also 

state the name and identification number of the Contractor’s current 

health care benefits plan, and the Contractor’s portion of the 

premiums paid as well as the portion paid by each Employee.  All 

certified monitoring reports shall be submitted on forms provided by 

the County as Exhibit L and Exhibit M hereto, or other form 

approved by the County which contains the above information.  The 

County reserves the right to request any additional information it 

may deem necessary.  If the County requests additional 
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information, the Contractor shall promptly provide such information.  

The Contractor, through one of its officers, shall certify under 

penalty of perjury that the information contained in each certified 

monitoring report is true and accurate. 

   38.4  Contractor’s Ongoing Obligation to Report Labor Law/Payroll 
Violations and Claims 

        During the term of the Contract, if the Contractor becomes aware of 

any labor law/payroll violation or any complaint, investigation or 

proceeding (“claim”) concerning any alleged labor law/payroll 

violation (including but not limited to any violation or claim 

pertaining to wages, hours and working conditions such as 

minimum wage, prevailing wage, living wage, the Fair Labor 

Standards Act, employment of minors, or unlawful employment 

discrimination), the Contractor shall immediately inform the County 

of any pertinent facts known by the Contractor regarding same.  

This disclosure obligation is not limited to any labor law/payroll 

violation or claim arising out of the Contractor’s contract with the 

County, but instead applies to any labor law/payroll violation or 

claim arising out of any of the Contractor’s operations in California. 
    38.5   County Auditing of Contractor Records.  
        Upon a minimum of twenty-four (24) hours’ written notice, the 

County may  audit, at the Contractor’s place of business, any of the 

Contractor’s  records pertaining to the Contract, including all 

documents and information relating to the certified monitoring 

reports.  The Contractor is required to maintain all such records in 

California until the expiration of five (5) years from the date of final 

payment under the Contract.  Authorized agents of the County shall 

have access to all such records during normal business hours for 

the entire period that records are to be maintained. 

    38.6  Notifications to Contractor and Employees. 
        The Contractor shall place County-provided living wage posters at 

each of the Contractor’s places of business and locations where the 
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Contractor’s  employees are working.  The Contractor shall also 

distribute County-provided notices to each of its employees at least 

once per year.  The Contractor shall translate posters and handouts 

into Spanish and any other language spoken by a significant 

number of Contractor employees. 

    38.7  Enforcement and Remedies.   
        If the Contractor fails to comply with the requirements of this 

Subparagraph, the County shall have the rights and remedies 

described in this Sub-paragraph in addition to any rights and 

remedies provided by law or equity. 

        1. Remedies For Submission of Late or Incomplete Certified 

Monitoring Reports.  If the Contractor submits a certified 

monitoring report to the County after the date it is due or if the 

report submitted does not contain all of the required information 

or is inaccurate or is not properly certified, any such deficiency 

shall constitute a breach of the Contract.  In the event of any 

such breach, the County may, in its sole discretion, exercise any 

or all of the following rights/remedies: 

          a.  Withholding of Payment.  If the Contractor fails to submit 

accurate, complete, timely and properly certified monitoring 

reports, the County may withhold from payment to the 

Contractor up to the full amount of any invoice that would 

otherwise be due, until the Contractor has satisfied the 

concerns of the County, which may include required 

submittal of revised certified monitoring reports or additional 

supporting documentation. 

          b. Liquidated Damages.  It is mutually understood and agreed 

that the Contractor’s failure to submit an accurate, complete, 

timely and properly certified monitoring report will result in 

damages being sustained by the County.  It is also 

understood and agreed that the nature and amount of the 
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damages will be extremely difficult and impractical to fix; that 

the liquidated damages set forth herein are the nearest and 

most exact measure of damages for such breach that can be 

fixed at this time; and that the liquidated damages are not 

intended as a penalty or forfeiture for the Contractor’s 

breach.  Therefore, in the event that a certified monitoring 

report is deficient, including but not limited to being late, 

inaccurate, incomplete or uncertified, it is agreed that the 

County may, in its sole discretion, assess against the 

Contractor liquidated damages in the amount of $100 per 

monitoring report for each day until the County has been 

provided with a properly prepared, complete and certified 

monitoring report.  The County may deduct any assessed 

liquidated damages from any payments otherwise due the 

Contractor. 

          c. Termination.  The Contractor’s continued failure to submit 

accurate, complete, timely and properly certified monitoring 

reports may constitute a material breach of the Contract.  In 

the event of such material breach, the County may, in its 

sole discretion, terminate the Contract. 

        2. Remedies for Payment of Less Than the Required Living Wage.  

If the Contractor fails to pay any Employee at least the 

applicable hourly living wage rate, such deficiency shall 

constitute a breach of the Contract.  In the event of any such 

breach, the County may, in its sole discretion, exercise any or 

all of the following rights or remedies:   

          a.   Withholding Payment.  If the Contractor fails to pay one or 

more of its employees at least the applicable hourly living 

wage rate, the County may withhold from any payment 

otherwise due the Contractor the aggregate difference 

between the living wage amounts the Contractor was 
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required to pay its employees for a given pay period and the 

amount actually paid to the employees for that pay period.  

The County may withhold said amount until the Contractor 

has satisfied the County that any underpayment has been 

cured, which may include required submittal of revised 

certified monitoring reports or additional supporting 

documentation. 

          b.   Liquidated Damages.  It is mutually understood and agreed 

that the Contractor’s failure to pay any of its employees at 

least the applicable hourly living wage rate will result in 

damages being sustained by the County.  It is also 

understood and agreed that the nature and amount of the 

damages will be extremely difficult and impractical to fix; that 

the liquidated damages set forth herein are the nearest and 

most exact measure of damages for such breach that can be 

fixed at this time; and that the liquidated damages are not 

intended as a penalty or forfeiture for the Contractor’s 

breach.  Therefore, it is agreed that the County may, in its 

sole discretion, assess against the Contractor liquidated 

damages of $50 per Contractor’s employee per day for each 

and every instance of an underpayment to Contractor’s 

employee.  The County may deduct any assessed liquidated 

damages from any payments otherwise due the Contractor. 

          c. Termination.  The Contractor’s continued failure to pay any 

of its employees the applicable hourly living wage rate may 

constitute a material breach of the Contract.  In the event of 

such material breach, the County may, in its sole discretion, 

terminate the Contract. 

        3. Debarment. In the event the Contractor breaches a requirement 

of this Subsection, the County may, in its sole discretion, bar the 

Contractor from the award of future County contracts as 
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described in Paragraph 45, Contractor Responsibility and 

Debarment.   

    38.8  Use of Full-Time Employees. 
        The Contractor shall assign and use full-time employees of the 

Contractor to provide services under the Contract unless the 

Contractor can demonstrate to the satisfaction of the County that it 

is necessary to use non-full-time employees based on staffing 

efficiency or County requirements for the work to be performed 

under the Contract.  It is understood and agreed that the Contractor 

shall not, under any circumstance, use non-full-time employees for 

services provided under the Contract unless and until the County 

has provided written authorization for the use of same.  The 

Contractor submitted with its proposal a full-time employee staffing 

plan.  If the Contractor changes its full-time employee staffing plan, 

the Contractor shall immediately provide a copy of the new staffing 

plan to the County. 

    38.9  Contractor Retaliation Prohibited.  
        The Contractor and/or its employees shall not take any adverse 

action which would result in the loss of any benefit of employment, 

any contract benefit, or any statutory benefit for any Employee, 

person or entity who has reported a violation of the Living Wage 

Program to the County or to any other public or private agency, 

entity or person.  A violation of the provisions of this Sub-paragraph 

may constitute a material breach of the Contract.  In the event of 

such material breach, the County may, in its sole discretion, 

terminate the Contract. 

    38.10 Contractor Standards. 
        During the term of the Contract, the Contractor shall maintain 

business stability, integrity in employee relations and the financial 

ability to pay a living wage to its employees.  If requested to do so 

by the County, the Contractor shall demonstrate to the satisfaction 
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of the County that the Contractor is complying with this 

requirement.  

    38.11 Employee Retention Rights  
        1. The Contractor shall offer employment to all retention 

employees who are qualified for such jobs.  A “retention 

employee” is an individual: 

          a. Who is not an exempt employee under the minimum wage 

and maximum hour exemptions defined in the federal Fair 

Labor Standards Act; and 

          b. Who has been employed by a Contractor under a 

predecessor Proposition A contract or a predecessor 

cafeteria services contract with the County for at least six 

months prior to the date of this new Contract, which 

predecessor contract was terminated by the County prior to 

its expiration; and 

          c. Who is or will be terminated from his or her employment as a 

result of the County entering into this new contract. 

        2. The Contractor is not required to hire a retention employee who: 

          a. Has been convicted of a crime related to the job or his or her 

performance; or 

          b. Fails to meet any other County requirement for employees of 

a Contractor. 

        3. The Contractor shall not terminate a retention employee for the 

first 90 days of employment under the contract, except for 

cause.  Thereafter, the Contractor may retain a retention 

employee on the same terms and conditions as the Contractor’s 

other employees. 

    38.12  Neutrality in Labor Relations 
       The Contractor shall not use any consideration received under the 

Contract to hinder, or to further, organization of, or collective 

bargaining activities by or on behalf of the Contractor’s employees, 
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except that this restriction shall not apply to any expenditure made 

in the course of good faith collective bargaining, or to any 

expenditure pursuant to obligations incurred under a bona fide 

collective bargaining Contract, or which would otherwise be 

permitted under the provisions of the National Labor Relations Act. 

10.0 CONTRACTOR RESPONSIBILITY AND DEBARMENT 
The existing Paragraph 45 of the Contract is deleted in its entirety and the 

following paragraph is substituted: 

  “45. CONTRACTOR RESPONSIBILITY AND DEBARMENT 

    45.1 Responsible Contractor 
      A responsible Contractor is a Contractor who has demonstrated the 

attribute of trustworthiness, as well as quality, fitness, capacity and 

experience to satisfactorily perform the contract.  It is the County’s 

policy to conduct business only with responsible Contractors. 

    45.2 Chapter 2.202 of the County Code 
      The Contractor is hereby notified that, in accordance with Chapter 

2.202 of the County Code, if the County acquires information 

concerning the performance of the Contractor on this or other 

contracts which indicates that the Contractor is not responsible, the 

County may, in addition to other remedies provided in the Contract, 

debar the Contractor from bidding or proposing on, or being 

awarded, and/or performing work on County contracts for a 

specified period of time, which generally will not exceed five years 

but may exceed five years or be permanent if warranted by the 

circumstances, and terminate any or all existing Contracts the 

Contractor may have with the County. 
    45.3 Non-responsible Contractor 
      The County may debar a Contractor if the Board of Supervisors 

finds, in its discretion, that the Contractor has done any of the 

following: (1) violated a term of a contract with the County or a 

nonprofit corporation created by the County, (2) committed an act 
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or omission which negatively reflects on the Contractor’s quality, 

fitness or capacity to perform a contract with the County, any other 

public entity, or a nonprofit corporation created by the County, or 

engaged in a pattern or practice which negatively reflects on same, 

(3) committed an act or offense which indicates a lack of business 

integrity or business honesty, or (4) made or submitted a false 

claim against the County or any other public entity. 

    45.4 Contractor Hearing Board 
      1. If there is evidence that the Contractor may be subject to 

debarment, the Department will notify the Contractor in writing 

of the evidence which is the basis for the proposed debarment 

and will advise the Contractor of the scheduled date for a 

debarment hearing before the Contractor Hearing Board.   

      2. The Contractor Hearing Board will conduct a hearing where 

evidence on the proposed debarment is presented. The 

Contractor and/or the Contractor’s representative shall be given 

an opportunity to submit evidence at that hearing.  After the 

hearing, the Contractor Hearing Board shall prepare a tentative 

proposed decision, which shall contain a recommendation 

regarding whether the Contractor should be debarred, and, if so, 

the appropriate length of time of the debarment.  The Contractor 

and the Department shall be provided an opportunity to object to 

the tentative proposed decision prior to its presentation to the 

Board of Supervisors.   

      3. After consideration of any objections, or if no objections are 

submitted, a record of the hearing, the proposed decision, and 

any other recommendation of the Contractor Hearing Board 

shall be presented to the Board of Supervisors.  The Board of 

Supervisors shall have the right to modify, deny, or adopt the 

proposed decision and recommendation of the Contractor 

Hearing Board. 
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      4. If a Contractor has been debarred for a period longer than five 

(5) years, that Contractor may, after the debarment has been in 

effect for at least five (5) years, submit a written request for 

review of the debarment determination to reduce the period of 

debarment or terminate the debarment.  The County may, in its 

discretion, reduce the period of debarment or terminate the 

debarment if it finds that the Contractor has adequately 

demonstrated one or more of the following: (1) elimination of the 

grounds for which the debarment was imposed; (2) a bona fide 

change in ownership or management; (3) material evidence 

discovered after debarment was imposed; or (4) any other 

reason that is in the best interests of the County. 

      5. The Contractor Hearing Board will consider a request for review 

of a debarment determination only where (1) the Contractor has 

been debarred for a period longer than five (5) years; (2) the 

debarment has been in effect for at least five (5) years; and (3) 

the request is in writing, states one or more of the grounds for 

reduction of the debarment period or termination of the 

debarment, and includes supporting documentation.  Upon 

receiving an appropriate request, the Contractor Hearing Board 

will provide notice of the hearing on the request.  At the hearing, 

the Contractor Hearing Board shall conduct a hearing where 

evidence on the proposed reduction of debarment period or 

termination of debarment is presented.  This hearing shall be 

conducted and the request for review decided by the Contractor 

Hearing Board pursuant to the same procedures as for a 

debarment hearing. 

      6. The Contractor Hearing Board’s proposed decision shall contain 

a recommendation on the request to reduce the period of 

debarment or terminate the debarment.  The Contractor Hearing 

Board shall present its proposed decision and recommendation 
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to the Board of Supervisors.  The Board of Supervisors shall 

have the right to modify, deny, or adopt the proposed decision 

and recommendation of the Contractor Hearing Board. 

    45.5 Subcontractors of Contractor 
    These terms shall also apply to Subcontractors of County 

Contractors.” 

11. 0 JURY SERVICE PROGRAM 
  Add Paragraph 51 as follows: 

  “51. COMPLIANCE WITH THE JURY SERVICE PROGRAM 
    51.1 Jury Service Program 
      This Contract is subject to the provisions of the County’s ordinance 

entitled Contractor Employee Jury Service (“Jury Service Program”) 

as codified in Sections 2.203.010 through 2.203.090 of the Los 

Angeles County Code, a copy of which is attached as Exhibit N and 

incorporated by reference into and made a part of this Contract. 

         51.2 Written Employee Jury Service Policy 
      1. Unless the Contractor has demonstrated to the County’s 

satisfaction either that the Contractor is not a “Contractor” as 

defined under the Jury Service Program (Section 2.203.020 of 

the County Code) or that the Contractor qualifies for an 

exception to the Jury Service Program (Section 2.203.070 of the 

County Code), the Contractor shall have and adhere to a written 

policy that provides that its Employees shall receive from the 

Contractor, on an annual basis, no less than five days of regular 

pay for actual jury service. The policy may provide that 

Employees deposit any fees received for such jury service with 

the Contractor or that the Contractor deduct from the 

Employee’s regular pay the fees received for jury service. 

      2. For purposes of this Subparagraph, “Contractor” means a 

person, partnership, corporation or other entity which has a 

contract with the County or a subcontract with a County 
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Contractor and has received or will receive an aggregate sum of 

$50,000 or more in any 12-month period under one or more 

County contracts or subcontracts.  “Employee” means any 

California resident who is a full-time employee of the Contractor.  

“Full-time” means 40 hours or more worked per week, or a 

lesser number of hours if: 1) the lesser number is a recognized 

industry standard as determined by the County, or 2) Contractor 

has a long-standing practice that defines the lesser number of 

hours as full-time.  Full-time employees providing short-term, 

temporary services of 90 days or less within a 12-month period 

are not considered full-time for purposes of the Jury Service 

Program.  If the Contractor uses any Subcontractor to perform 

services for the County under the Contract, the Subcontractor 

shall also be subject to  the provisions of this Sub-paragraph. 

The provisions of this Subparagraph shall be inserted into any 

such subcontract agreement and a copy of the Jury Service 

Program shall be attached to the agreement. 

      3. If the Contractor is not required to comply with the Jury Service 

Program  when the Contract commences, the Contractor shall 

have a continuing obligation to review the applicability of its 

“exception status” from the Jury Service Program, and the 

Contractor shall immediately notify the County if the Contractor 

at any time either comes within the Jury Service Program’s 

definition of “Contractor” or if the Contractor no longer qualifies 

for an exception to the Jury Service Program.  In either event, 

the Contractor shall immediately implement a written policy 

consistent with the Jury Service Program.  The County may also 

require, at any time during the Contract and at its sole discretion 

that the Contractor demonstrates to the County’s satisfaction 

that the Contractor either continues to remain outside of the 
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Jury Service Program’s definition of “Contractor” and/or that the 

Contractor continues to qualify for an exception to the Program. 

      4. The Contractor’s violation of this Subparagraph of the Contract 

may constitute a material breach of the Contract.  In the event of 

such material breach, the County may, in its sole discretion, 

terminate the Contract and/or bar the Contractor from the award 

of future County contracts for a period of time consistent with 

the seriousness of the breach.” 

12. 0 SAFELY  SURRENDERED BABY LAW 
  Add Paragraph 52 and Paragraph 53 as follows: 
  “52. CONTRACTOR’S ACKNOWLEDGEMENT OF COUNTY’S 

COMMITMENT TO THE SAFELY SURRENDERED BABY LAW 
    The Contractor acknowledges that the County places a high priority on the 

implementation of the Safely Surrendered Baby Law.  The Contractor 

understands that it is the County’s policy to encourage all County 

Contractors to voluntarily post the County’s “Safely Surrendered Baby Law” 

poster in a prominent position at the Contractor’s place of business.  The 

Contractor will also encourage its Subcontractors, if any, to post this poster 

in a prominent position in the Subcontractor’s place of business.  The 

County’s Department of Children and Family Services will supply the 

Contractor with the poster to be used. 

  53.  NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED 
BABY LAW 

    The Contractor shall notify and provide to its employees, and shall require 

each Subcontractor to notify and provide to its employees, a fact sheet 

regarding the Safely Surrendered Baby Law, its implementation in Los 

Angeles County, and where and how to safely surrender a baby.  The fact 

sheet is set forth in Exhibit O (Safely Surrendered Baby Law) of this 

Contract and is also available on the Internet at www.babysafela.org for 

printing purposes.” 
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13.0 RATIFICATION 
 All other terms, conditions, covenants and promises of the Contract not affected 

by this Amendment Number 1 shall remain in full force and effect and are hereby 

reaffirmed. 

14.0 EFFECTIVE DATE 
 The effective date of this Amendment Number 1 shall be the date, month, and 

year first written above. 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 

 

/ 
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FACILITY: Bill Blevins Park
19500 East Windrose Drive, Rowland Heights

Increased Cost per Additional
TASK Frequency Frequency Annual Cost
1. Inspect/Replace Exterior Security Lights 12 $2.05 $24.60

2. Clean Interior and Exterior Storage and
Maintenance Rooms 52 $4.10 $213.20

3. Restroom/Comfort Station Maintenance
a. Daily Maintenance 364 $2.05 $746.20

b. Weekly Maintenance 52 $4.10 $213.20

4. Site Inspection and Reporting 364 $1.03 $374.92

5. Management and Supervision 364 $1.03 $374.92

============
Total Annual Costs for New Improvements $1,947.04

============

Per Requirements as Specified in Section 68 of SOW

Per Requirements as Specified in Section 69 of SOW

Inspect exterior security lights on a monthly basis to see if they are functioning; 
replace bulbs as needed; per Specification 63.

Tasks performed on a daily basis pursuant to Specification No. 66

Complete tasks as identified in Specification 65 once per week.

Tasks performed on a weekly basis pursuant to Specification No. 67

EXHIBIT B-1
SUPPLEMENTAL

PRICING AND BILLING SCHEDULE

All specifications are identified in Exhibit A, Statement of Work, of the Contract.  All costs associated with the increased service 
requirements authorized by the Amendment and indicated below are in addition to the costs previously approved by the Board on
February 19, 2006.

1 of 1
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2.201.010 Findings. 
The board of supervisors finds that the county of Los Angeles is the principal provider of social 
and health services within the county, especially to persons who are compelled to turn to the 
county for such services. Employers’ failure to pay less than a living wage to their employees 
causes them to use such services thereby placing an additional burden on the county of Los 
Angeles. (Ord. 99-0048 § 1 (part), 1999.) 

 

2.201.020 Definitions. 
The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless 
inconsistent with the following definitions: 

A.  "County" includes the county of Los Angeles, any county officer or body, any county 
department head, and any county employee authorized to enter into a Proposition A 
contract or a cafeteria services contract with an employer. 

B.  "Employee" means any individual who is an employee of an employer under the laws of 
California, and who is providing full time services to an employer, some or all of which are 
provided to the county of Los Angeles under a Proposition A contract, or under a cafeteria 
services contract at a county of Los Angeles owned or leased facility. 

C.  "Employer" means:  

 1.  An individual or entity who has a contract with the county: 

  a.  For services which is required to be more economical or feasible under Section 44.7 
of the Charter of the county of Los Angeles, and is not listed as an excluded contract 
in Section 2.121.250 B of the Los Angeles County Code, referred to in this chapter 
as a "Proposition A contract," or 

  b.  For cafeteria services, referred to in this chapter as a "cafeteria services contract," 
and 

  c.  Who has received or will receive an aggregate sum of $25,000.00 or more in any 12 
month period under one or more Proposition A contracts and/or one or more 
cafeteria services contracts; or 

 2.  An individual or entity that enters into a subcontract with an employer, as defined in 
subsection C1 and who employs employees to provide services under the employer’s 
contract with the county. 

D.  "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if the 
lesser number is a recognized industry standard and is approved as such by the chief 
administrative officer, but in no event less than 35 hours worked per week. (Ord. 99-0048 § 
1 (part), 1999.) 
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2.201.030 Prospective effect. 
This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and 
their amendments the terms of which commence three months or more after the effective date 
of this chapter.* It shall not be applicable to Proposition A contracts or cafeteria services 
contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-0048 
§ 1 (part), 1999.) 

*Editor's note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999. 

 

2.201.040 Payment of living wage. 
A.  Employers shall pay employees a living wage for their services provided to the county of no 

less than the hourly rates set under this chapter. The rates shall be $8.32 per hour with 
health benefits, or $9.46 per hour without health benefits. 

B.  To qualify for the living wage rate with health benefits, an employer shall pay at least $1.14 
per hour towards the provision of bona fide health care benefits for each employee and any 
dependents during the term of a Proposition A contract or a cafeteria services contract. 
Proof of the provision of such benefits must be submitted to the county for evaluation during 
the procurement process to qualify for the lower living wage rate in subsection A of this 
section. Employers who provide health care benefits to employees through the county 
department of health services community health plan are deemed to have qualified for the 
lower living wage rate in subsection A of this section. 

C.  The board of supervisors may, from time to time, adjust the amounts specified in 
subsections A and B of this section, above for future contracts. (Ord. 99-0048 § 1 (part), 
1999.) 

 

2.201.050 Other provisions. 
A.  Full Time Employees. An employer shall assign and use full time employees to provide 

services under a Proposition A contract or a cafeteria services contract, unless the employer 
can demonstrate to the county the necessity to use non-full time employees based on 
staffing efficiency or the county requirements of an individual job. 

B.  Neutrality in Labor Relations. An employer shall not use any consideration received under a 
Proposition A contract or a cafeteria services contract to hinder, or to further, organization 
of, or collective bargaining activities by or on behalf of an employer’s employees, except that 
this restriction shall not apply to any expenditure made in the course of good faith collective 
bargaining, or to any expenditure pursuant to obligations incurred under a bona fide 
collective bargaining agreement, or which would otherwise be permitted under the 
provisions of the National Labor Relations Act. 

C.  Administration. The chief administrative officer shall be responsible for the administration of 
this chapter. The chief administrative officer may, with the advice of county counsel, issue 
interpretations of the provisions of this chapter. The chief administrative officer in 
conjunction with the affirmative action compliance officer shall issue written instructions on 
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the implementation and on-going administration of this chapter. Such instructions may 
provide for the delegation of functions to other county departments. 

D.  Compliance Certification. An employer shall, during the term of a Proposition A contract, or a 
cafeteria services contract, report for each employee and certify the hours worked, wages 
paid, and amounts the employer paid for health benefits, and provide other information 
deemed relevant to the enforcement of this chapter by the county. Such reports shall be 
made at the times and in the manner set forth in instructions issued by the chief 
administrative officer in conjunction with the affirmative action compliance officer. The 
affirmative action compliance officer in conjunction with the chief administrative officer shall 
report annually to the board of supervisors on contractor compliance with the provisions of 
this chapter. 

E.  Contractor Standards. An employer shall demonstrate during the procurement process and 
for the duration of a Proposition A contract or a cafeteria services contract a history of 
business stability, integrity in employee relations, and the financial ability to pay a living 
wage. (Ord. 99-0048 § 1 (part), 1999.) 

 

2.201.060 Employer retaliation prohibited. 
No employer shall take an adverse action causing a loss of any benefit of employment, of any 
contract benefit, or any statutory benefit to any employee, person, or other entity, who has 
reported a violation of this chapter to the board of supervisors or to one or more of their offices, 
to the county chief administrative officer, or to the county auditor controller, or to the county 
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999.) 

 

2.201.070 Employee retention rights. 
In the event that any Proposition A contract or cafeteria service contract is terminated by the 
county prior to its expiration, any new contract with a subsequent employer for such services 
shall provide for the employment of the predecessor employer’s employees as provided in this 
section. 

A.  A "retention employee" is an employee of a predecessor employer: 

 1.  Who is not an exempt employee under the minimum wage and maximum hour 
exemptions defined in the federal Fair Labor Standards Act; 

 2. Who has been employed by an employer under a predecessor Proposition A contract or 
a predecessor cafeteria services contract for at least six months prior to the date of a 
new contract; and 

 3.  Who is or will be terminated from his or her employment as a result of the county 
entering into a new contract. 

B.  Subsequent employers shall offer employment to all retention employees who are qualified 
for such jobs. 

C.  A subsequent employer is not required to hire a retention employee who: 

 1. Has been convicted of a crime related to the job or his or her job performance; or 
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 2.  Fails to meet any other county requirement for employees of a contractor. 

D.  A subsequent employer may not terminate a retention employee for the first 90 days of 
employment under a new contract, except for cause. Thereafter a subsequent employer 
may retain a retention employee on the same terms and conditions as the subsequent 
employer’s other employees. (Ord. 99-0048 § 1 (part), 1999.) 

 

2.201.080 Enforcement and remedies. 
For violation of any of the provisions of this chapter: 

A.  An employee may bring an action in the courts of the state of California for damages caused 
by an employer’s violation of this chapter. 

B.  The county department head responsible for administering a Proposition A contract or a 
cafeteria services contract may do one or more of the following in accordance with such 
instructions as may be issued by the chief administrative officer: 

 1.  Assess liquidated damages as provided in the contract; and/or 

 2.  Recommend to the board of supervisors the termination of the contract; and/or 

 3.  Recommend to the board of supervisors that an employer be barred from award of 
future county contracts for a period of time consistent with the seriousness of the 
employer’s violation of this chapter, not to exceed three years. (Ord. 99-0048 § 1 (part), 
1999.) 

 

2.201.090 Exceptions. 
A.  Other Laws. This chapter shall not be interpreted or applied to any employer or to any 

employee in a manner inconsistent with United States or California laws. 

B.  Collective Bargaining Agreements. Any provision of this chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 

C.  This chapter shall not be applied to any employer which is a nonprofit corporation qualified 
under Section 501(c)(3) of the Internal Revenue Code. 

D.  Small Businesses. This chapter shall not be applied to any employer which is a business 
entity organized for profit, including but not limited to any individual, partnership, corporation, 
joint venture, association or cooperative, which entity: 

 1. Is not an affiliate or subsidiary of a business dominant in its field of operation; and 

 2. Has 20 or fewer employees during the contract period, including full time and part time 
employees; and 

 3.  Does not have annual gross revenues in the preceding fiscal year which if added to the 
annual amount of the contract awarded exceed $1,000,000.00; or 

 4.  If the business is a technical or professional service, does not have annual gross 
revenues in the preceding fiscal year which if added to the annual amount of the contract 
awarded exceed $2,500,000.00. 
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 "Dominant in its field of operation" means having more than 20 employees, including full 
time and part time employees, and more than $1,000,000.00 in annual gross revenues or 
$2,500,000.00 in annual gross revenues if a technical or professional service. 

 "Affiliate or subsidiary of a business dominant in its field of operation" means a business 
which is at least 20 percent owned by a business dominant in its field of operation, or by 
partners, officers, directors, majority stockholders, or their equivalent, of a business 
dominant in that field of operation. (Ord. 99-0055 § 1, 1999: Ord. 99-0048 § 1 (part), 1999.) 

 

2.201.100 Severability. 
If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining 
provisions shall remain in full force and effect. (Ord. 99-0048 § 1 (part), 1999.) 



Exhibit L

(1)  Name:                                           Contractor   Address: (Street, City, State, Zip)

(2)  Payroll No.: (3)  Work Location: (5) For Month Ending:

(6)  Department Name: (7) Contract Service Description: (8)  Contract Name &  Number:

(9 ) Contractor Health Plan Name(s): (10) Contractor Health Plan ID Number(s):

(14) (15) (16) (17) (18) (19)

1 2 3 4 5

Title:

Gross Amount 
Paid            

(14x17)

Aggregate $ Health 
Benefits Paid 

(16+18)

(12)

Total Hours Worked Each Week of Monthly Pay Period

_I have reviewed the information in this report and as company owner or authorized agent for this  
company, I sign under penalty of perjury certifying that all information herein is complete and correct.

COUNTY   OF   LOS ANGELES
LIVING   WAGE   ORDINANCE

MONTHLY CERTIFICATION   FOR   APPLICABLE   HEALTH   BENEFIT   PAYMENTS

(13)

Telephone Number (include area code)             
(              )

Total Aggre--
gate Hours

Total     
(This Page)

Page:                                       
_____ ______  of  ______Authorized Signature:_______________________________________________        Date:_____/_____/____

_Print Authorized Name:
Grand 

_Total__  
(All Pages)

   Subcontractor 

(4)                                                                                                                                   
From payroll period:   ____/____/____  to payroll period:   ____/____/____

Work Classification
Employer Paid 
Health Benefit 

Hourly Rate

Gross Amount 
Paid            

(14x15)

Employee Paid 
Health Benefit 

Hourly Rate

(11)

Employee Name, Address & Last 4 digits of SS#

1

2

3

5

4

Instruction Box:  Please complete all sections of this form.   
(Information to complete this form can be obtained from your 
weekly  certified payroll rerorts)   Submit this form with your 
Certified Payroll Reports to the awarding County department.  
Be sure to complete and sign the reverse side of this form 
before submitting.

OAAC:\RV\WLOTrain.Manual\exL-MoCert.HealthBenefitPayments 11/1/2006: 8:52 AM



EXHIBIT M 

OAAC:\RV\A\LWOTrain.Manual\exM-LWOPayStatemt.Comply3  11/10

COUNTY OF LOS ANGELES 
LIVING WAGE PROGRAM 

 
PAYROLL STATEMENT OF COMPLIANCE 

 
I, ____________________________________________________, _________________________________  

(Name of Owner or Company Representative)     (Title) 
 
Do hereby state: 
 
1. That I pay or supervise the payment of the persons employed by 

______________________________________________ on the __________________________________ ; 
(Company or subcontractor Name)      (Service, Building or Work Site) 

that during the payroll period commencing on the ________________ day of ______________________,and  
                     (Calendar day of Month)   (Month and Year) 
ending the _______________ day of _______________________ all persons employed on said work site 
  (Calendar day of Month)  (Month and Year) 
have been paid the full weekly wages earned, that no rebates have been or will be made either directly or 
indirectly to or on behalf of _________________________________________________________________ 

(Company Name) 
 

from the full weekly wages earned by any person and that no deductions have been made either directly or in 
directly from the full wages earned by any person, other than permissible deductions as defined in 
Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the Copeland Act, as 
amended (48 Stat. 948, 63 Stat. 108, 72 Stat. 357; 40 U.S.C. 276c), and described below: 

 
 
 
 
 
 
 

 
2. That any payrolls otherwise under this contract required to be submitted for the above period are correct and 

complete; that the wage rates for employees contained therein are not less than the applicable County of 
Los Angeles Living Wage rates contained in the contract. 

 
3. That: 
 

A. WHERE FRINGE (Health) BENEFITS ARE PAID TO APPROVED PLANS, FUNDS OR PROGRAMS 
 

□ In addition to the basic hourly wage rates paid to each employee listed in the above referenced 
payroll, payments of health benefits as required in the contract have been or will be paid to 
appropriate programs for the benefit of such employees. 

 
B. WHERE FRINGE (Health) BENEFITS ARE PAID IN CASH 

 
□ Each employee listed in the above referenced payroll has been paid, as indicated on the payroll, 

an amount not less than the applicable amount of the required County of Los Angeles Living 
Wage hourly rate as listed in the contract. 

 
I have reviewed the information in this report and as company owner or authorized agent for this company, I sign under 
penalty of perjury certifying that all information herein is complete and correct. 
Print Name and Title 

 

Owner or Company Representative Signature: 

 
THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.  IN ADDITION, THE CONTRACTOR OR 
SUBCONTRACTOR MAY BE SUSPENDED AND PRECLUDED FROM BIDDING ON OR PARTICIPATING IN ANY 
COUNTY CONTRACT OR PROJECT FOR A PERIOD OF THREE (3) YEARS. 
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Chapter 2.203 Contractor Employee Jury Service 
 

 
2.203.010  Findings.  
The board of supervisors makes the following findings. The county of Los Angeles 
allows its permanent, full-time employees unlimited jury service at their regular pay. 
Unfortunately, many businesses do not offer or are reducing or even eliminating 
compensation to employees who serve on juries. This creates a potential financial 
hardship for employees who do not receive their pay when called to jury service, and 
those employees often seek to be excused from having to serve. Although changes in 
the court rules make it more difficult to excuse a potential juror on grounds of financial 
hardship, potential jurors continue to be excused on this basis, especially from longer 
trials. This reduces the number of potential jurors and increases the burden on those 
employers, such as the county of Los Angeles, who pay their permanent, full-time 
employees while on juror duty. For these reasons, the county of Los Angeles has 
determined that it is appropriate to require that the businesses with which the county 
contracts possess reasonable jury service policies. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.020  Definitions. 
The following definitions shall be applicable to this chapter: 
 A.   “Contractor” means a person, partnership, corporation or other entity 
which has a contract with the county or a subcontract with a county contractor and has 
received or will receive an aggregate sum of $50,000 or more in any 12-month period 
under one or more such contracts or subcontracts. 
 B.   “Employee” means any California resident who is a full-time employee of a 
contractor under the laws of California. 
 C.   “Contract” means any agreement to provide goods to, or perform services 
for or on behalf of, the county but does not include: 
   1.   A contract where the board finds that special circumstances exist 
that justify a waiver of the requirements of this chapter; or 
   2.   A contract where federal or state law or a condition of a federal or 
state program mandates the use of a particular contractor; or 
   3.   A purchase made through a state or federal contract; or  
   4.   A monopoly purchase that is exclusive and proprietary to a specific 
manufacturer, distributor, or reseller, and must match and inter-member with existing 
supplies, equipment or systems maintained by the county pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section P-3700 or a successor 
provision; or 
   5.   A revolving fund (petty cash) purchase pursuant to the Los Angeles 
County Fiscal Manual, Section 4.4.0 or a successor provision; or 
   6.   A purchase card purchase pursuant to the Los Angeles County 
Purchasing Policy and Procedures Manual, Section P-2810 or a successor provision; or 
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   7.   A non-agreement purchase with a value of less than $5,000 
pursuant to the Los Angeles County Purchasing Policy and Procedures Manual, Section 
A-0300 or a successor provision; or 
   8.   A bona fide emergency purchase pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section PP-1100 or a successor 
provision. 
 D.   “Full time” means 40 hours or more worked per week, or a lesser number 
of hours if:  
   1.   The lesser number is a recognized industry standard as determined 
by the chief administrative officer, or  
   2.   The contractor has a long-standing practice that defines the lesser 
number of hours as full time. 
 E.   “County” means the county of Los Angeles or any public entities for which 
the board of supervisors is the governing body. (Ord. 2002-0040 § 1, 2002: Ord. 2002-
0015 § 1 (part), 2002) 
 
 
2.203.030  Applicability. 
This chapter shall apply to contractors who enter into contracts that commence after 
July 11, 2002. This chapter shall also apply to contractors with existing contracts which 
are extended into option years that commence after July 11, 2002. Contracts that 
commence after May 28, 2002, but before July 11, 2002, shall be subject to the 
provisions of this chapter only if the solicitations for such contracts stated that the 
chapter would be applicable. (Ord. 2002-0040 § 2, 2002: Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.040  Contractor Jury Service Policy.  
A contractor shall have and adhere to a written policy that provides that its employees 
shall receive from the contractor, on an annual basis, no less than five days of regular 
pay for actual jury service. The policy may provide that employees deposit any fees 
received for such jury service with the contractor or that the contractor deduct from the 
employees’ regular pay the fees received for jury service. (Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.050 Other Provisions.  
 A.   Administration. The chief administrative officer shall be responsible for the 
administration of this chapter. The chief administrative officer may, with the advice of 
county counsel, issue interpretations of the provisions of this chapter and shall issue 
written instructions on the implementation and ongoing administration of this chapter. 
Such instructions may provide for the delegation of functions to other county 
departments. 
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 B.   Compliance Certification. At the time of seeking a contract, a contractor 
shall certify to the county that it has and adheres to a policy consistent with this chapter 
or will have and adhere to such a policy prior to award of the contract. (Ord. 2002-0015 
§ 1 (part), 2002) 
 
2.203.060  Enforcement and Remedies.  
For a contractor’s violation of any provision of this chapter, the county department head 
responsible for administering the contract may do one or more of the following: 
  1.  Recommend to the board of supervisors the termination of the contract; 
and/or, 
  2. Pursuant to chapter 2.202, seek the debarment of the contractor. (Ord. 
2002-0015 § 1 (part), 2002) 
 
 
2.203.070  Exceptions. 
 A.   Other Laws. This chapter shall not be interpreted or applied to any 
contractor or to any employee in a manner inconsistent with the laws of the United 
States or California. 
 B.   Collective Bargaining Agreements. This chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 
 C.   Small Business. This chapter shall not be applied to any contractor that 
meets all of the following: 
   1.  Has ten or fewer employees during the contract period; and, 
   2.  Has annual gross revenues in the preceding twelve months which, if 
added to the annual amount of the contract awarded, are less than $500,000; and, 
   3.  Is not an affiliate or subsidiary of a business dominant in its field of 
operation. 
 “Dominant in its field of operation” means having more than ten employees and 
annual gross revenues in the preceding twelve months which, if added to the annual 
amount of the contract awarded, exceed $500,000. 
 “Affiliate or subsidiary of a business dominant in its field of operation” means a 
business which is at least 20 percent owned by a business dominant in its field of 
operation, or by partners, officers, directors, majority stockholders, or their equivalent, of 
a business dominant in that field of operation. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.090  Severability.  
If any provision of this chapter is found invalid by a court of competent jurisdiction, the 
remaining provisions shall remain in full force and effect. (Ord. 2002-0015 § 1 (part), 
2002) 
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